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1. Purpose
 Provide generally overview of the YourFIT Program, what it is, why it came about,
important partners and how it was run.
 Development of the budget.
 How students where surveyed and how program success was determined.
 Marketing for the event.
 Logistics and set up for individual events
 Lessons learned and changes in the future.
2. Scope
 To provide a standardized guide of the Your Future in Technology program of
Southeast Idaho.
3. Goal
 Too help and serve as a guide for replicating the Your Future in Technology program
across the State of Idaho.
Overview
Author: Brian Moore
The Your Future in Technology (YourFIT) career expo is a two-year-old program that takes place
in Southeast Idaho high schools. This fair highlights high wage careers in information and technology.
The high-tech professions were also chosen based on their high retirement rates and the lack of skilled
young people to fill these positions. Individually, eight fields were selected; Welding, Machinist,
Instrumentation (controls), Maintenance Engineers (Mechanics), Nuclear Operation Tech, Information
Technology (GIS, CIS, Cybersecurity), Outdoor Electrical and Unmanned Aerial Systems (Drones). The
Expo was made possible by the hard work and time of many community members. Key partners include
Idaho National Laboratory, 4CASI, Agrium, Bannock County Commission, Bannock Development
Corporation, City of Chubbuck, Great Rift Business Development, Idaho Department of Labor, Idaho
Power, ISU College of Technology, J.R Simplot, Monsanto, Old Town Pocatello, Petersen’s Corporation,
City of Pocatello, and Williams Corporation. However, over twenty collaborators thought out the region
made this expo possible.
The 8 fields were chosen based on high demand, shortage of skilled workers, high wages, short
schooling time, high-technology or information system based and located in Idaho’s rural community’s.
They were also selected because Southeast Idaho high school students had little or no knowledge that
these careers existed. A survey conducted by YourFIT found that 96% of South East Idaho students had
little to no knowledge about high-tech careers and had little interest in them. “Outcomes from the
thousands of surveys taken by Southeast Idaho high school students bear out the fact that young

Idahoans are unaware of the amazing lifelong careers available to them with only a two-year investment
in college,” said R. Scott Rasmussen, Dean of the College of Technology.
Reps from the sponsoring organizations traveled to seven area high schools in seven Southeast
Idaho counties. They went to one high school a week for seven weeks. In 2016 these schools included
American Falls, Aberdeen, Preston, Bear Lake, Soda Springs, Malad and Highland high schools. Also,
students attended from Century, Grace, March Valley, North Gem, Pocatello, Rockland, Snake River, Star
Valley and Westside high schools. In 2017 the location will change.
Representatives included instructors from Idaho State University College of Technology who
discussed educational opportunities with students and their parents. As well as instructor’s employees
from the various fields stood ready to discuss high technology positions available at their organizations,
skills needed and had hands-on demonstrations with equipment used in their areas. In addition to
instructors and industry, recent graduates of the eight high technology fields were invited to speak
about their meaningful careers.
All YourFIT expos were held in the evening to encourage the involvement of both students and
their families. This one of a kind career expo reached over 2,000 students and their families. In addition
to a great learning opportunity, students were given a chance to enter to win a scholarship to ISU
College of Technology. At the end of the seven YourFIT events, 14 students two from each school were
rewarded scholarships of $500 or $1000. In addition to the scholarships, each event had great door
prizes: which included IPads, drones, and pizza.

Surveying and Analyzing the success of YourFIT
Author: Ester Eka

Methodology
Two surveys were conducted on high school students to assess their knowledge and interest in
select technical occupations. The surveys were conducted before and after kick-off of the
YourFIT program, an awareness campaign aimed at promoting technical training and careers to
high school students and their parents in all seven counties of Southeast Idaho. A main goal of
the before-after surveys was thus to assess the effectiveness of the YourFIT program in building
up knowledge and interest in the select technical fields. The occupations of interest in the
surveys were follows:












Welder – SOC: 51-4121, 51-4122
Machinist – SOC: 51-4041
CNC Machinist (CNC) – SOC: 51-4011, 51-4012
I & C Technician (ICT) – SOC: 17-3023
Lineman – SOC: 49-9051, 49-9052
IT Specialist (ITS) – SOC: 15-1151
GIS Technician (GIS) – SOC: 15-1199, 17-1021
Cyber Security Specialist (CSS) – SOC: 15-1122
Unmanned Aerial Systems Technician (UAST) – SOC: 17-3024, 49-2091
Nuclear Operator Technician (NOT) – SOC: 19-4051
Maintenance Technician (MT) – SOC: 49-9071

A Standard Occupation Classification (SOC) code or a group of codes was assigned to each of
the occupations in order to provide qualitative labor market analysis. While the job titles for
these specific identifiers do not always match with the occupations studied, they provide a
close approximation to the skillsets and job description of the chosen occupation. The SOC
codes used as shown above
For each of the eleven occupations, the survey asked students two questions - One to gauge
the knowledge of the student on the occupation and the other to gauge their interest in a
career in the that occupation. The survey questions were close-ended with three choices.
Depending on if it was a knowledge or interest question, the choices for answers were:
(1) I don’t know/ I have no interest in a career as …
(2) I have some knowledge/I have some interest in a career as …
(3) I know a lot about / I am very interested in a career as…

For the rest of the report, these three options would be designated NO, SOME and YES
respectively. The surveys before and after the YourFIT program are also designated “before”
and “after” surveys respectively throughout the rest of the report.
A total of 2036 students were polled in the before survey while 615 students were polled in the
after survey. The students were allowed to skip questions during the survey. Despite this, the
highest item nonresponse rate for all the questions asked was 4.6%. The highest rates were for
demographic related questions. For questions regarding the main objective of the survey, the
highest item nonresponse rate was a more modest 2.8%
Demographic characteristics of the surveyed students
The survey respondents were high school students from the 9th through to 12th grade. As shown
in Figure 1, both the before and after surveys show a similar demographic split with ~57% of
the students from the 9th and 10th grades and ~44% in the 11th and 12th grades.

Figure 1 – Distribution of students according to School Grade. Source- YourFIT survey
The after survey asked an additional demographic question on the name of high school of the
responders. The 590 respondents to the question were from 14 different high schools spanning
the seven counties of South Eastern Idaho (Figure 2).

Figure 2 – High School Representation in After Survey. Source- YourFIT survey
Students from Soda Springs, Malad, Bear Lake and Aberdeen High Schools comprised a majority
of the responders. These four high schools combined make up over 71% of the responders.
The survey does not collect enough data to test the gender representativeness of the survey
respondents. As a result, there is no knowledge of how many of the survey respondents were
male or female or if the gender and the location demographic in the before and after surveys
are similar.

Gauging student knowledge and interest in Technical Careers
Average Student Response
On average, for the before survey, an overwhelming majority (70.3% of responders) reported to
have no knowledge of a given technical occupation. 26.7% of responders had some knowledge
and less than 3% of the responders reported to know a lot about a technical career (Figure 3).
The same trend is seen on questions of interest in a given career with 74.4% of responders
reporting no interest, 21.5% reporting some interest, and 3.1% having a lot of interest.
In contrast to the before survey responses, the after survey respondents appear to have more
knowledge and interest in a given occupation. There is an evening of the gap between
responders with no knowledge and those with at least some knowledge, with 50.1% reporting
no knowledge and 49.9% reporting at least some knowledge of a given technical career. The
gap between no knowledge and at least some knowledge in the before surveys was over 40
percentage points.

As with the knowledge survey questions, the survey responders in the after survey showed an
increased interest in technical careers with 52.4% reporting no interest and 47.6% reporting at
least some interest.
As shown in Figure 3, the “YES” responses are characteristically low in all survey responses. In
an attempt to curb some of the response bias that may drive students towards a more
moderate response when questioned about their knowledge and interest, the rest of the
analysis would be comparing data for responders with at least some knowledge or interest.

Figure 3 – Average Responses of Students to questions on their (a) knowledge and (b) interest in
a given technical career. Source- YourFIT survey

Student Response by Career
Figures 4 show survey responses to questions on student knowledge for each of the eleven
technical career options. In general, there is an increase in knowledge in the after surveys in
every career polled. The responses show that most students have at least some knowledge of
welding than any other career field. Students also tend to know less about CNC Machinists than
they do about any other career field. The reports show the same outcome in both the before
and after surveys

Figure 4 – Percentage of survey responders with at least some knowledge about a given
technical career. Source- YourFIT survey

Survey response to questions on student interest also reflect an increased interest in the after
surveys. Welding and Unmanned Aerial Systems Technician are the top two careers of interest
to the responders in both the before and after surveys (Figure 5). The CNC Machinist, Lineman
and the GIS Technician have the least appeal to students in both surveys with less than 20% of
responders expressing at least some interest in the occupations in the before surveys. In the
after surveys, the appeal of these three occupations is less than 40%.

Figure 5– Percentage of survey responders with at least some interest in a given technical
career. Source- YourFIT survey

Survey responses show a positive correlation between knowledge and interest in a specific
field. This finding lends support to the necessity of an awareness campaign in boosting interest
in technical occupations. The before and after surveys show a sliding up the 1:1 line as an
increased knowledge in a particular field yields a corresponding interest in that field. While one
cannot make too many assumptions on the knowledge-interest trajectories of the various
careers due to the differences in sampling in the two surveys conducted, it is worthwhile to
note that welding showed the lowest interest response to an increase in knowledge (0.8: 1)
while the IT Specialist showed the highest interest response to an increase in knowledge (2.4:1).

Figure 6– Correlation between knowledge and interest in the different technical occupations.
Source- YourFIT survey
Labor Market Outlook
Labor market analysis studies have shown a growing demand for technology-based occupations
in South Eastern Idaho. According to Help Wanted Online, a job postings analytics website
provided by The Conference Board, the IT Specialist ranks 3rd in the top occupation vacancy
rates in Southeastern Idaho as of April 2016. The vacancy rate, which is the total number of job
openings divided by annual employment, is a good measure of demand for a given occupation.
The higher the vacancy rate, the higher the relative demand for the given occupation. The
vacancy rate for all occupations in Southeastern Idaho is at 4%. With a vacancy rate of 46%, the
IT Specialist demand in Southeastern Idaho is over 40 percentage points above the average
demand level in the region (Table 1)

Career
All
Occupations
IT Specialist
Maintenance
Technician
Welder

Vacancy
rate

Total job
openings
April 2016

Total Job
openings
April 2015

Total
Employment
(OES)

Median wage
(OES)

4%

2,032

2,094

55,610

$ 28,671.00

46%

35

10

77

$ 37,349.00

4%

28

24

725

$ 35,826.00

2%

6

16

310

$ 35,622.00

Table 1: Top 3 Occupations sorted by Vacancy rate. Source: IDOL and Help Wanted On-Line May
2016
Yearly job posting trends indicate an increasing demand for all of the occupations identified in
the survey. In 2013, the total number of new unique ads posted online by regional employers
for all eleven occupations was just under 360. By 2015, the number of new unique job ads
increased by 28 percent. With the exception of the I & C technician and the IT Specialists, new
unique job ads grew for each occupation over the 2 year period. The highest demand growth
rate correspond with the CNC Machinist and the GIS Specialist at over 200% and 100%
respectively (see Figure 7).

Figure 7: Top 3 Occupations sorted by Vacancy rate. Source: IDOL and Help Wanted On-Line
May 2016

Regional projections present a positive outlook for technical occupations. With the exception of
the Lineman, trends predict that employer demand will continue to grow. The Idaho
Department of Labor projections for Southeastern Idaho indicate that from 2015 to 2025, job
growth within the cluster of occupations will increase by 12 percent, adding more than 200 jobs
to the economy
Occupation

2015 Jobs

2025 Jobs

Total Occupations

1,636

1,840

Maintenance Technician

844

902

Welder

281

340

IT Specialist

123

149

Machinist

100

126

Lineman

98

91

I & C Technician

56

61

Cyber Security Analyst

52

62

CNC Machinist

28

44

GIS Technician

20

26

19

23

<10

<10

Unmanned Aerial Systems
Technician
Nuclear Operator Technicians

Table 2: Projected Employment in South Eastern Idaho 2015- 2015 Source: IDOL and EMSI

Discussion and Conclusions
The results from survey data allude to a successful YourFIT campaign. Knowledge and interest
in technical careers was significantly increased over the three month interval between the two
surveys taken before and after commencement of the program. The high knowledge and
interest in careers in welding is indicative of the current job market where welding is a
consistently high demand job position. The rapidly increased in interest in IT Specialist
suggested in the survey is a positive development considering the increasing demand for this
position by employers.
The survey results raise a few concerns in the light of labor information for the region. The
comparatively high interest in the Unmanned Aerial System Technician among high school
students is understandable given that the technology involved is relatively new and trendy,

however there is a concern that there is currently an insufficient job market to sustain this
interest. The comparatively low interest in GIS Technology and CNC Machining would need to
be addressed in order to ensure that local employers have a sufficient workforce to meet their
future needs. Based on survey results, which also indicate comparative low level of awareness
of these same technical fields, future outreach campaigns targeting these occupations would be
of great benefit to employers within the region.
Advertising and Marketing YourFIT:
Diverse venues were utilized to adverts and market YourFIT. A press release was issued to the local area
newspapers (The Idaho State Journal, The Aberdeen Times, The News Examiner, the Idaho Enterprise,
Preston Citizen, the Blackfoot Journal, Caribou County Sun) a copy of the press release can be found in
the appendix. Teachers and administrators at the schools were asked to encourage their student’s
participation in YourFIT by advertising the expo in their schools, reminding the students in class and
offering extra credit for attending. Letters were sent home to the parents of the students at the
participating schools; informing them about the expo and where and when each one was (see appendix
of a copy of parent letter). On top of that social media such as Facebook, Twitter, Instagram, and
Snapchat were also utilized to get the word out to students about YourFIT.
Budget for YourFIT:
The 2016 budget for 7 fairs was 32,710. $25,210 came by a grant for Idaho National Labrador $7,500
was donated by the Bannock County Development Corporation. The 2017 budget for YourFIT is $33,556
for 9 expos $3,729 per expo. This money was donated from an Idaho National Laboratory grant of
$17,000 a cash match donation of $8,500 was made by Bannock County Development Corporation and
the YourFIT board fundraised $8,056. This year’s expos cost less as last year a marketing firm was to
design a logo and other adverting material.
YourFIT Budget 2016
Prizes
Drones, IPad, college gear:
Refreshments
Pizza, cookies, soda, water:
Communication
Ad agency, Posters, flyers, news ads:
Post fair survey
Scholarships
Two $500 per location

Total

Ave./ location

$10,550

$1,507

$6,200

$886

$7,460
$2,420

$1,065
$345

7,000
$32,710

$1000
$5,803

Donations/ funding score
INL Grant
Cash match Bannock County Development Corp

$17,000
$8,500

YourFIT Budget 2017
Prizes
Drones, IPad, college gear:
Refreshments
Pizza, cookies, soda, water:
Communication
Ad agency, Posters, flyers, news ads:
Scholarships
Two $500 per location

Total

Ave./ location

$8,945

$993.89

$7,085

$787.22

$8,526

$947.33

$9,000
$33,556

$1000
$3,728.44

Donations/ funding score
INL Grant
Cash match Bannock County Development Corp
Vendor fundraising

$17,000
$8,500
$8,056

Bring Partners to the Table
The idea originated with the Bannock County Development Corporation after data showed that hightech employers where losing employees to retirement and having a difficult time filling the empty
positions. After a survey showed that Idaho students had little to no knowledge of these high-wage
high-tech jobs the notion of the YourFIT pogrom began. The Bannock County Development Corporation
approached Idaho National Laboratory about grants for economic development. They also contacted the
Idaho Department of Labor, Idaho State University, Great Rift the economic development corporation of
power county, and the economic development corporation of Bear Lake, Franklin and Caribou counties,
as well as the JR Simplot company. Once the key partners where pinpointed regular planning meetings
were scheduled, and the idea of the high-tech expo came to life. A list of the high-tech careers in the
area with staffing shortages was identified, and companies were approached. The board of directors of
YourFIT did extensive fundraising, and some of the participating larger businesses donated money
(however, business were not required to pay to attend YourFIT). The Board raised $8,056 which the
Bannock County Development Corporation matched $8,500. The last and largest single sources of
funding for YourFIT came in the form of a $17,000 economic development grant from Idaho National
Laboratory.
Logistical Considerations for the day of the Expo:
The expo was held in the different school’s gymnasiums as this usually was the largest room at the
school. The logistical problems with the gym location was getting power to the different presenter’s
tables (as most of them required it for their demonstrations). Another logistical concern with the
location was not all school where fine with food in their gyms.
Various logistical considerations arose in the small more rural communities that where not an issue in
the larger towns. First, it was difficult to find pizza for the expo in some of the smaller towns. In the case
there was no pizza restaurants in the community the school would have to be taped to supply the pizza
and reimbursed after. Another logistical concern in smaller towns was less students attending the expo
meant they finished faster than expected so adjustments needed to be made.

Lessons Learned, Changes for Next Year?








Diversify funding, reach out to more donners and don’t really so heavily on a INL grant.
Funding need to be made more sustainable.
Get greater involvement with school teachers and administrators.
 School that had greater student turnout where the ones who offered extra
credit or required their students to write a paper if they did not attend.
Don’t give away prizes all night just at the end of the expo
 Giving them away all night disturbs the presenters
 Having the students that want to win a prize stay to the end encourages them
to talk to more presenters then they normally would.
Invite and encourage more adult attendances.
 Have a community table, open to the public?
Invite middle school students not just high school students.

Checklist for Day of Expo:
Example Bear Lake YourFIT 2017
Day of Event: School Set Up


School employees set up tables and prepare power strips in event area before presenters arrive



School employees set up two tables and trash cans in food serving area near the event (either in
cafeteria or in the gym)

4:15 to 5:15 PM Presenter’s Arrival and Set Up:


ISU CoT, economic development folks, and employers begin set up of presentations



Directional signs posted



Events agenda posters set up in doorway



Food set-up

5:30 to 6:45 PM Food, Activities & Tables:




Students complete initial survey, then get something to eat
Students & parents go around to trade tables and employers to learn about 9 career paths and
local employers
After completing viewing booths, parents and students sit in the bleachers until presentation
begins

6:45 – 7:15 PM Program:




Rick Phillips – Purpose of YourFIT
Idaho National Laboratory – Demand for 9 career categories
Zack Boomsta - Testimonial



Rick Phillips - Wrap Up, Surveys completed and submitted
o Presenters take down

7:15-7:30 PM Prizes:


Rick Phillips conducts drawings
o COT Swag
o Tablets
o (2) $500 scholarship (seniors only)
o Drones

7:30 – 8:00 PM Clean Up:
 School Employees sweep, vacuum and empty garbage cans

School and YourFIT staff responsibility checklist
School Responsibilities:
Promotion
 Social media push. Video available at
https://www.dropbox.com/s/dwq6wn169kc4ckf/DSC_2.mov?dl=0
 Disperse flyers (will be delivered on February 23)
 Personal contact with students by teachers, administrators and counselors
 Special incentives such as reduction of tardies, extra credit and etc.
 Provide incentives for students to bring parents to the program
Set Up
 Seating for audience during program (one side of gym bleachers)
 Tables for ISU and employers (24)
 Power source for at least 18 tables
 Set up close to walls so presenters next to the wall and students and parents are
moving in the inside gym area
 Need open space inside gym for people to mingle and flying of drones
 Tables for Presenters (2) for prizes and worksheets
 Podium with speaker system
 Food Service & Set up area (tables in gym or serving counter in cafeteria)
 Garbage cans
 Green Room for INL Virtual Cave (must be dark with chairs/desks moved to side or out of the
room)
 Clean-up
 Presenters will take down the booths
 Schools need to provide sweeping, vacuuming and removal of garbage
YourFIT Responsibilities:
Promotion
 Media advertisement and articles
 YourFIT Facebook Page information






Food





Flyers for schools, students and businesses
Large-size posters of event schedule for each doorway
Survey sheets
Pencils for surveys
Directional arrows for INL Virtual Lab and Event

PizzaWater & soda
Cookies
Paper products (napkins, plates)

Prizes
 Brought by ISU
 Local employers
Conclusion
Your Future in Technology is a successful career expo held in the Southeastern Counties of Idaho
highlighting high-wage, high-tech, high-demand careers that don't require a lot of posts-secondary
education. The idea of the expo came about because, of the need for local employers to fill these
positions and the lack of knowledge by local Idaho students had about these jobs. This unique hands-on
career reached 2,000 students and their families in 2016. The success of the career expo was measured
using a pre and post survey; with 96% of students had little to no knowledge about high-tech careers at
the pre-survey and showed an increased interest in technical careers with 52.4% reporting no interest
and 47.6% reporting at least some interest. This Expo was made possible thanks to the work of, Idaho
National Laboratory, 4CASI, Agrium, Bannock County Commission, Bannock Development Corporation,
City of Chubbuck, Great Rift Business Development, Idaho Department of Labor, Idaho Power, ISU
College of Technology, J.R Simplot, Monsanto, old town Pocatello, Petersen’s Corporation, City of
Pocatello, Williams Corporation and many community businesses.

Appendix
Press release:

A new survey conducted in January throughout all the high schools in Southeastern Idaho
indicate that 96% of the region’s students have little or no knowledge of the high wage and high
demand technical careers available in the region. This lack of knowledge helps explain why
96% of students of the region have little or no interest in pursuing technical careers.
A technical career generally requires two years of college study with starting median
wages comparable or higher than four-year programs. The survey show that students in local
schools are generally unaware of high wage technical careers that are in high demand in the area.
At the same time, many employers, large and small, see a shortage of skilled workers which will
be amplified with a wave of upcoming retirements of skilled workers.
A recently formed coalition of Southeast Idaho business, industry, education, local/state
government leaders, and three regional economic development organizations have been working
in recent months to tackle this emerging workforce issue facing southeastern Idaho. Before
conducting the survey, the group identified 11 careers in eight different career paths that offer
high growth, high demand, and high wage careers in Eastern Idaho.
“We were shocked that less than 4% of our region’s students had been given enough
information to consider a technical career in Eastern Idaho,” said Vaughn
Rasmussen, County Commissioner from Bear Lake County, and chairman of the Four-County
Alliance for Southeastern Idaho, the economic development organization for Bear Lake,
Caribou, Franklin and Oneida counties. “Technical skills have been in the DNA of dozens of
successful companies and organization for generations in our region,” he said. Rasmussen also
works full-time as a regional representative for Rocky Mountain Power, one of the electrical
utilities serving Eastern Idaho.
To address this alarming condition, the Idaho National Laboratory (INL) has funded a
project for the coalition called YOURFIT,,,Your Future in Technology…an initiative that the
regional coalition will develop to present Technology/Career Expo events at seven locations in
the region in March and April, allowing students, teachers, and parents to see hands-on
demonstrations of these eight careers in practice.
Kandi Rudd, regional manager of workforce development for the Idaho Department of
Labor in Pocatello says that not only are the jobs and education available locally, but most
require only two years of study and compare favorably with careers requiring four or more years
of university study. “Our statistics show that the median wage for someone entering the
workforce with only a high school diploma is $29,700, while the median wage for someone with
a four-year college degree is $44,500,” she said. “However, the median salaries for the eight
selected career paths range from $34,500 to $80,600 with only two years of college study.”
Rudd said that each of the eight career paths offer opportunities for career-long growth, with
employers paying for the costs of increased training in most cases.

“Training opportunities for these high wage, high growth, high demand jobs are currently
available at ISU’s College of Technology” says R. Scott Rasmussen, Dean of the College of
Technology. “Programs that train in these areas are state-of-the-art and offer laboratories with the very
latest in technology. Graduates not only enjoy high salaries but tremendous career growth and often
have several companies offering them positions upon graduation.”
The eight high growth, high demand, and high wage career paths include:
Welding

Machining (CNC)

Instrumentation/Controls

Maintenance engineers/mechanics

Nuclear Operating technology

Information Technology GIS/CIS/Cyber-security

Outdoor Electrical

Unmanned Ariel Systems (Drones)

Stephanie Cook who manages technology based economic development for INL stated
that the proposal for funding from the informal Southeast Idaho economic development coalition
was hard to resist. “Like many employers in our region, one of the critical issues we face in the
immediate future is to have the talent pool available to fulfill our mission,” she said. “These
technical careers are in demand at INL now, and will only increase as a generation of skilled
workers move into retirement.”
The coalition is an informal group of leaders who came together to develop strategic
solutions to ensure that employers in the region have the workers they need, as well as develop a
workforce for companies who are considering moving into the area.
“This is economic development in its purest sense”, said Mayor Kevin England of
Chubbuck. “Southeast Idaho has enjoyed a robust economy even in the ups and downs of the
national economy.” According the England, credentialed technical workers do not face the
question of having their jobs out-sourced like many other professional careers. “It’s highly
unlikely that you are going to ship your new Harley Davidson to India to fix the fuel injection
system,” he said. “Rather, you will take it to your local skilled craftsman who is probably
making more money than you are with your four-year degree.”

Want A High Tech, High Wage, High Demand
Job When You Get Out of School?
Come to a Career & Technology Expo and
discover 9 careers that pay $32,000 to
$97,000 per year:
Welding
Instrumentation/Controls Technicians
Operating Technology
Engineering Technology
Machining

Maintenance Engineers/Mechanics
Inform Technology/Cyber Security Nuclear
Unmanned Aerial Systems(Drones) Electrical
Diesel Mechanics

There will be companies from these fields with demos to show you what these
jobs are like. Experience the STEM Station from the Idaho National Laboratories.
Bring your parents to check it out.
Discover the training at ISU’s College of Technology that will help you get those
jobs. They will have booths set up to show you how to get ready for that job of
your dreams, including drone demos.
There will be pizza, pop and prizes, including tablets and drones!
Bring your parents to your choice of any of the nine Career and Technology Expos in Southeast Idaho.
Each Career and Technology Expo starts at 5:30 pm.

■
■
■
■
■

Preston(with Westside)– February22
Bear Lake – March 1
Aberdeen (with American Falls) – March 8
Pocatello/IEDA (with Highland) – April 5
Arco – April 11

■ Malad – April 18
■ Grace (with Soda Springs & N. Gem) – April 20
■ Century (with Marsh Valley) – April 27
■ Ft. Hall/Blackfoot/Snake River –
ShoBan Hotel and Event Center – May 2

Check out these social pages for more info. Don’t forget to
use #YourFIT to search or post in all of our social media
platforms.
YourFIT/Facebook ■ Snapchat ■ Instagram ■ Twitter

There is an increasing demand in Southeast Idaho for technicians in high tech, high wage, high
demand careers. Increased technology in the workplace and the wave of baby boomer retirements is
creating an acute shortage of these technicians and a great opportunity for your children.
Many skilled technical positions offered by the Idaho National Laboratory (INL) and companies in southeast
Idaho will require post-secondary technical education. Many of our students are often unaware of technical
careers and salaries and the training now available at Idaho State University’s College of Technology. Almost
96% of Southeast Idaho high school students were not aware of these careers based on a 2016 survey.
YourFIT was formed by the INL, local schools, ISU’s College of Technology, Idaho Department of Labor, local
governments and economic development agencies to familiarize high school students and their parents with
the technical education that is available to prepare them for these high tech, high wage, high demand careers.
A list of promising career fields were identified by YourFIT:
Welding
Instrumentation/Controls Technicians
Operating Technology
Engineering Technology

Maintenance Engineers/Mechanics
Information Technology/Cyber Security Nuclear
Unmanned Aerial Systems (Drones) Electrical
Diesel Mechanics

Machining
YourFIT will present the job opportunities and explain the training for these fields at nine Career and
Technology Expos in southeast Idaho. The Expos will feature technology displays and hands-on
activities. Careers and training will be described by high tech employers and ISU instructors. Door
prizes and refreshments will be offered. Two $500 scholarships will be given away in each of the seven
project counties.
After last year’s YourFIT Career & Technology Expos, awareness and interest in these technical careers increased by
an average of over 20%.
The Expo locations are as follows. All Expos start at 5:30 pm.
■ Preston (with Westside) – February 22
■ Bear Lake – March 1
■ Aberdeen (with American Falls) – March 8
■ Pocatello/IEDA (with Highland) – April 5
■ Arco – April 11
■ Malad – April 18
■ Grace (with Soda Springs & N. Gem) – April 20
■ Century (with Marsh Valley) – April 27
■ Ft. Hall/Blackfoot/Snake River – ShoBan Hotel and Event Center – May 2
Please bring your high school student to your choice of any of the Career and Technology Expos listed above. It
could lead to the opportunity of a lifetime.

